
Errata Notice 
Annual Report 2024 

We wish to clarify an error in the 2025 remuneration opportunity graphs for current executive 
directors presented on page 75 of the 2024 Annual Report. The figures in the graphs do not 
accurately reflect the intended remuneration structure for 2025 due to an error in the data and 
calculation. 

We are committed to transparency and accuracy in our reporting, and a corrected version of the 
graphs is presented below. 

We apologise for any confusion this may have caused and appreciate your understanding. 
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